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800 - REGIONAL PLANNING ACTIVITIES 

OBJECTIVE 

To provide for sustainable development through planning services, data resources, and 
other information useful to the government, business, and civic sectors. 

PREVIOUS WORK 

OKI’s numerous data resources and planning services continues to support local 
government and business research needs. As it implements the Strategic Regional 
Policy Plan, OKI promotes a unified approach to economic vitality and land 
development by addressing: 1) the degree of coordination among local governments 
and special districts; 2) shared goals or development tools; 3) the connection between 
land use and transportation systems; and 4) the cost of sprawl.  Accordingly, OKI 
provides technical assistance on issues related to land use, zoning, economic 
development, housing, water and sewer infrastructure, intergovernmental coordination, 
capital budgeting, and natural systems. 

METHODOLOGIES 

1) Assist local governments, businesses, citizens and other parties, by providing 
information about the region, including maps, census data, traffic information and 
OKI reports for nominal reproduction and handling fees.  

2) Address development issues through research and technical assistance strategies, 
including working with the public, private, and civic sectors.  The beneficiaries of 
this effort will be government agencies, taxpayers, and local businesses as each 
improves its capacity to evaluate and direct sustainable growth and development. 

PRODUCTS 

1) Provision of various products and information. (as appropriate) 
2) Analyses of national and regional land development trends, conditions, and issues; 

and technical assistance on issues including land use, zoning, economic 
development, housing, water and sewer infrastructure, intergovernmental 
coordination, capital budgeting, and natural systems. (Ongoing) 

 
 
 
 
 































































Estimated Actual Difference ODOT Estimated
FY 2008 FY 2008 (Over Bdgt.) Adjustments FY 2010

Under Bdgt.

Wages paid for time worked:
1,512,513$      1,405,716$      106,797$         -$                     1,484,516$        

547,432$         601,402$         (53,970)$          -$                     572,694$           
Total Labor - base for fringe allocation 2,059,945$      2,007,118$      52,827$           -$                     2,057,210$        

Fringe Benefits
89,028$           87,544$           1,484$             -$                     89,388$             
72,770$           59,956$           12,814$           -$                     77,413$             

173,516$         170,544$         2,972$             -$                     174,504$           
11,986$           8,840$             3,146$             -$                     11,940$             

-$                     -$                     -$                     -$                     -$                       
-$                     -$                     -$                     -$                     -$                       

Subtotal Fringe Benefit Wages 347,300$         326,884$         20,416$           -$                     353,245$           

Other Fringe Benefits
197,233$         189,864$         7,369$             -$                     356,121$           
414,050$         351,112$         62,938$           -$                     421,882$           
172,117$         163,765$         8,352$             -$                     174,732$           

4,500$             6,773$             (2,273)$            -$                     6,100$               
3,000$             647$                2,353$             -$                     3,900$               
8,280$             7,611$             670$                -$                     9,840$               

-$                     -$                     -$                     -$                     -$                       
-$                     -$                     -$                     -$                     -$                       
-$                     -$                     -$                     -$                     -$                       
-$                     -$                     -$                     -$                     -$                       
-$                     -$                     -$                     -$                     -$                       

Prior Year Rate Adjustment (use only with fixed rate) -$                       
Subtotal Other Fringe Benefits 799,180$         719,772$         79,408$           -$                     972,575$           

TOTAL FRINGE BENEFITS 1,146,480$      1,046,656$      99,824$           -$                     1,325,820$        

Indirect Costs
547,432$         601,402$         (53,970)$          -$                     572,694$           
304,678$         313,614$         (8,937)$            -$                     369,087$           

6,300$             6,300$             -$                     -$                     6,300$               
19,903$           21,030$           (1,127)$            -$                     26,002$             
16,125$           15,670$           455$                -$                     15,725$             

-$                     250$                (250)$               -$                     -$                       
3,550$             826$                2,724$             -$                     1,925$               

16,278$           12,538$           3,740$             -$                     16,145$             
-$                     -$                     -$                     -$                     -$                       

66,000$           38,621$           27,379$           -$                     41,693$             
10,000$           3,325$             6,675$             -$                     3,425$               

467,067$         489,166$         (22,099)$          -$                     495,187$           
9,320$             9,132$             188$                -$                     9,152$               
1,041$             429$                612$                -$                     765$                  

63,850$           59,251$           4,599$             -$                     64,000$             
11,604$           10,787$           817$                -$                     2,892$               
25,560$           26,704$           (1,144)$            -$                     24,962$             
48,000$           34,594$           13,406$           -$                     41,280$             
1,650$             1,898$             (248)$               -$                     980$                  

43,000$           37,609$           5,391$             -$                     26,528$             
4,775$             5,599$             (824)$               -$                     5,645$               
5,700$             12,528$           (6,828)$            -$                     12,528$             
1,500$             -$                     1,500$             -$                     -$                       
2,750$             2,475$             275$                -$                     3,575$               
2,100$             1,629$             471$                -$                     1,800$               

186$                186$                (0)$                   -$                     79$                    
-$                     -$                     -$                     -$                     -$                       

Prior Year Rate Adjustment (use only with fixed rate) -$                       
TOTAL INDIRECT COSTS 1,678,369$      1,705,564$      (27,195)$          -$                     1,742,368$        

Other

Other
Prior Period Audit Adjustments
Other

Other

Retirement
Group Health (includes HSA contributions)

  Direct Labor
  Indirect Labor

Unemployment
Employee Incentives

Other

Holidays (Net of Liability Adjustment)
Sick Leave (Net of Liability Adjustment)
Vacation (Net of Entitlement & Liability Adjust.)
Administrative

FICA

Prior Period Audit Adjustments

Salaries - Indirect Only
Fringe Benefits for Indirect Salaries

Legal and Audit
Reproduction
Insurance
Professional Services

Depreciation & Loss on Disposal of Assets
Payroll processing

Workers Comp

Advertising

Printing
Repairs and Maintenance
Equipment Lease

Other

Meetings

Web Site management
Retirement Plan Admin & Education Fees
Other 

Office Supplies
Postage
Rent
Telephone - basic and Long Distance

Internet

Subscriptions

OHIO KENTUCKY INDIANA REGIONAL COUNCIL OF GOVERNMENTS
STATEMENT OF DIRECT LABOR, FRINGE BENEFITS & GENERAL OVERHEAD

(July 1, 2009 - June 30, 2010)

Auto Allowance paid as Indirect Salary
Travel and Professional Development
Memberships

Interest - Capital Lease

OKI FY2010 Overhead Rate - provisional DL Method - revised April 22, 2009
Page  1  of  2

C-1

Date Printed:  04/23/2009



Estimated Actual Difference ODOT Estimated
FY 2008 FY 2008 (Over Bdgt.) Adjustments FY 2010

Under Bdgt.

OHIO KENTUCKY INDIANA REGIONAL COUNCIL OF GOVERNMENTS
STATEMENT OF DIRECT LABOR, FRINGE BENEFITS & GENERAL OVERHEAD

(July 1, 2009 - June 30, 2010)

Direct Labor Costs by Department:
1,168,623$      1,117,227$      51,396$           -$                     1,122,774$        

-$                     -$                     -$                     -$                     -$                       
248,182$         199,226$         48,956$           -$                     215,393$           
28,791$           33,892$           (5,101)$            -$                     55,540$             
28,289$           18,539$           9,750$             -$                     28,859$             
17,361$           27,752$           (10,391)$          -$                     29,152$             
21,267$           9,080$             12,187$           -$                     32,799$             

-$                     -$                     -$                     -$                     -$                       
1,512,513$      1,405,716$      106,797$         -$                     1,484,516$        

Fringe Benefit Cost Rate Computation
TOTAL Fringe Benefit Costs / 1,146,480$      1,046,656$      1,325,820$        
TOTAL Labor Costs (Direct & Indirect) 2,059,945$      2,007,118$      2,057,210$        

 = Fringe Benefit Cost Rate 55.66% 52.15% 64.45%

FY 2008
Fringe Benefit Cost Recovery Comparison (Direct Labor Portion Only)

733,042$         52.15% of Direct Labor

782,363$         55.66% of Direct Labor
(Over)/Under Recovery of Fringe Benefits (49,321)$          A (over)/under

Indirect Cost Rate Computation
TOTAL Indirect Costs / 1,678,369$      1,705,564$      1,742,368$        
only DIRECT Labor Costs 1,512,513$      1,405,716$      1,484,516$        

 = Indirect Cost Rate 110.97% 121.33% 117.37%

FY 2008
Indirect Cost Recovery Comparison (All Indirect Costs, Indirect Labor & Indirect Labor Fringe Benefits)

1,705,564$      121.33% of Direct Labor

1,559,861$      110.97% of Direct Labor
(Over)/Under Recovery of Indirect Costs 145,703$         B (over)/under 

FY 2008
Fringe Benefit Cost (Over)/Under Recovery (49,321)$          A (over)/under

Indirect Cost (Over)/Under Recovery 145,703$         B (over)/under 
Net (Over)/Under Recovery 96,382$           

Estimated Actual Estimated
FY 2008 FY 2008 FY 2010

Summary
55.66% 52.15% 64.45%

110.97% 121.33% 117.37%
Total Overhead Cost Rate 166.62% 173.48% 181.82%

Regional Planning 
Water Quality 
Other Local 

TOTAL DIRECT LABOR COSTS

FHWA/PL/FTA
FTA - Trac
CMAQ/STP
Ohio EPA

Other Local Programs

Fringe Benefit Rate
Indirect Cost Rate

Should have recovered in fiscal year
  (Actual Direct Labor * Actual Fringe Benefit Cost Rate)

Amount actually recovered in fiscal year
  (Actual Direct Labor x ESTIMATED Fringe Benefit Cost Rate)

Should have recovered in fiscal year
  (Actual Direct Labor * Actual Indirect Cost Rate)

Amount actually recovered in fiscal year
  (Actual Direct Labor x ESTIMATED Indirect Cost Rate)
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